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INSTRUCTIONS TO CANDIDATES

lmmediately after the comrnencement of the Exarnination, you should check that
this Booklet does not have any unprinted or torn or missing pages or iterns, etc.
lf any of the above defects is found, get it replaced by a Complete Question Booklet
of the available series.

Write clearly the Question Booklet version Code A, B, C, D or E in the appropriate
space provideeifor the purpose, in ihe OMR Answer Sheet.

Enter the name of the Subject, Reg. No., Question Booklet version code and affix
Signature on the OMH sheet. As the ans\{/er sheets are deslgned to suit the Opticat }/ark
Reader (OMR) system, special care should be taken to fill those items accurately.

This Question Booklet contains 55 -questions, Part - A contains 40 questions of one mark
each. Part - B contains 15 questions of two mai'ks each. All quesiions mi;st be
attempted. Each question contains four answers, among them one correct answer
should be selected and shade the corresponding option in the OMR sheet.

All the answers should'be marked only on the OMR sheet provided and only with a
black or blue ink ball point pen. lf more than one circle is shaded / wrongly shaded I
half shaded for a given question no marks will be awarded.

Questions are in both English and Kannada. lf any confusion arises in the Kannada
version, please refer to the English 'yersion of the questions.

lmrnediately a{ter the final bell indicating the closure of the examination, stop making
any further markings in the OMR Answer Sheet. Be seated tillthe OMR Answer Sheet
is collected. After handing over the OMR Answer Sheet to the lnvigilator you may
ieave the examination hall.
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- "ocse the best cption. Each question carries cne mark.
'-r=:.g*J s:J-1c3:-;.. =,3i. d,.3 =.j-};;: z-od =:dII: S"r:&d:g;.

1. Leadership skills are
a) Human skills
c) Technical skills

- 
^JrJJr 

5J-. J-J-:"r -r;JU9 LJ OvJir- / )Yge7D
a) x;r; *jo"ng:
^\ -^9-=I)::..+:..wl vtv9O u-ui/'.i'lvv

2. Valulng your thoughts and yourself makes you

cB - 557

{40x1=40}

a) Confident
c) Superior

b) Conceptual skills
d) All the above

b) {-L.ed #ro- ds;
/.1\ -{rn.\i rar*nLi/ a^^itt-/aJ edv^+ie

b) Assertive
d) Dominant

Ddr" drQ edg u elo €Cdrl9rl d)dd6 dradrfi dood & ed;

a) ud"eqi dood:&D
c) edoznraDdsDrtJAo

3. Many human values seen good/are right due to
a) Positive feelings b) lnternal happiness
c) idaturai acceptance d) Ail of ihese
i"i - -l: i;l;'.r'ivJ ro3J,Dn =58 Z-v:::mrrcoJ 6.-5ifCcirlJ:JJrr;c.Ji* 

- , i
a) iaodA ssnez3C b) t:csod iode edludcd,9

c) ;E_?&ed it).8 '?, d) d:eeC ie:d,e

4,Thereare*-stepsinthegoalsettingproCeSS'
a) Two b) Three c) Four d) Five

d:o dz5dci: q q c.fu o*S^-____ 6cddeej.
a) ;Jd- b) -rsJr c) r,re:i d) rA.

b) drdaarbao
d) {,apdroOrlqnrb.)o

SPACE FOR HOUGH WOHK

D



cB - 557

5. Time management is important
a) Only to forgetful person
c) To avoid wastage of time

E;) eJ) Dtrdsd *J)a-] ;nndrdd_.
a) dede.l ildrbe drt71

c) frd:C:d drdrtdl d.l.:*6,5,

6. Characteristics of creativity includes
a) Universal and innate
c) Wider scope

{,xd5eedotu di e.ldearlddl dooOd
a) aadrgd drq ,*t a*' "
c) &uco "rg*

7. Barriers to creativity are

I iililt tilil ilil ililt ililt lilt ill

b) Only to busy person
d) None of the above

b) dede.: ea4,od drgri
d) d:eOd ol>{do ue.:_

b) Produces something new
d) Allthe above

b) a6rrddro doddd wao,Odt{d:
d) abeOd ae.rdra

c) Employees

c) -tddcb

d) Above all

d) d:eOt ae;^do

b) Dedication and devotion
d) Communities

b) da:dr# a:u: O{
d) tCr:aa$d$r

Message understanding
Critical listening

b) Hodedd$q efirC>cdra$dddr
d) t_{ddaan de$:desoAd

{,x.i& r e;dci; seiddilg; cfnd; : id
^\ r1)^o-2d/.JC.grtd b) 6tod

B. Personality factors infiuencing creativity includes
a) lnterest and curiosity
c) Botir a) and'o)

a) Attitude b) Perception

{,ud$ee-rd abeeJ $e,ro* zged)d ddtddd eodrlgb
a) uiE a$dr #a:d
c) a) sQ n) addo

9. Logic and reasoning are key to
a) Responding to a message
c) Fleceiving a message ,

6Er d:d; ac8rdrl$ddra dilrsldrR
a) Bodeddgri d,.3SJ olr$ddr
c) iodedddl r*edonrdei)

b)

d)
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'0, The feedback under oral communication will be
a) Very slow
c) lmmediate

ddelE SoddSdeS_ €,.9q, c: oJl)

a) zudS eA"d
c) d{m

cB - 557

i I . The communication that is perceived by the ear
a) Pictorial representation
c) Auditory syrnbols

-1 - ^o-^J - 9 =:r.1. -^.rdruw -v\rJLn , l) \,(,^J\r rn nv,OJCJ

-* 
- 

oLld) CJ9u,9U :^js,9r-J.i / '-
c) 6Dr icz;06 CE n$r

b) Moderate
d) No feedback

b) n:6rn:;nno
d) i,ggo$ itd:dce*

b) Oral
d) Gestures

b) d$ss
d) ep;orpcic$il*:

12. \ /hich arncng the following islare important human values ?

a) Honesty b) Respect c) Trust d) Ait of the above
J- :-r< ,J )-rP, 

^J- 
j 

-J 
_j-: -.€i 6valc-:{71"13ixQC; I;-r_:3-.;. f,_;-; ij"u-fi_5J _.)

^\ - 
<saxC-? 1,\\ j.t+o) iirtxi3oe oj n:ur c) i:*ti d) ;s)s$=;u*

13. Yoga helps to attain better
a) Sleep b) Friendship
c) Knowledge d) None of the above
r1osnE rigil)rrc{re) rm3Jl xrmg6.
^\ i-9a) ',"q b) trd
c) mC ' d) me-ni oJodde uri

14. Leadership promotes
a) Team spirit b) Medium spirit c) Low spirit d) No spirit
G3JJ6U -;:r;:il*E;ei.

JJ

a) {o*$g ka5 b) ilFcs? us- c) dG* sJ, d) =uoaql
SPACE FOR ROUGH
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15. ____ is an action plan.
a) A set of steps to be followed to reach a goal
b) A good credit rating
c) A system to beat the odds
d) A ciream

z.od: g,,offE cdoerrS.

a) uod: iboo$d1 ds:ds: ed:ioia3etad dodrl$:
b) wdd: 44ff deoSonr

c) Q6eoz!@o$dq doee)B:d drd{
d) ddd)

16.-leadershipstyletendstocentraliseauthorityandmake
unilateral decisions

I lliltil ilill lllt tilil ililIlilr llr

a) Cultural
c) Democratic

a) moi*Ed
c) {,zsa{,e$d*

18. lnnovatiot is both conceptual and
a) Perpetual
c) Non-existence

b) Autocratic
d) Laissez faire

b) &dodoucQao
d) e3*d#-Sed

b) Expensive
d) None of the above

, b) d:zoo
d) d,:eOd CnSdn ue-:_

-17. Pareto's principle is better known as __ rule.

a)50-50 b)60-40 c)70-30 d)80-20

- 
-f?ar:=i?=-f -- ^'\\-1 -^-- 

=-aa-.-x.?-*v-vvwv\iJ.:,:
a)50-50 b)60-40 c)70-30 d)80-20

eycmdd) de.:oadd d:d: addo e:Dd.6-*e
a) endrd

O

c) sxrddOe.:

SPACE FOR BOI.'GH WORK
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19. Saha-asth,itva means
a) Co-existence
c) Co-option

id-ead aodd
a) dddedd
c) frd e:oS:

o

20 is an interpersonai skill training.
a) Soft skill
c) lntermediate skill

b) Hard skill
d) Base skill

b) Positiveness
d) Receptiveness

role in the success of an individual.
b) Stress
d) Problem

b) Co-operation
d) Corporate identity

L\ *r-rU) ^rdlciu
d) mctd rircbd,r

21.

a) d:,d: #de"r.
' P) .\

c) d>S, odd drdo,

wants"

a) Possessiveness
c) Assertiveness

a) Stress managernent
c) Awareness

z,u",dr{C: $dlri
a\ ^ {"a 

^-)--)-Jcrl, ihrrG9 NeJt octa

c) eroQ;

22.

l:ra-. =::<6.Mil- UUUac,-

,b) Lqd
d) ,dbt'-

lcd; ec3- d.* eS &ds" Edzi:,Bc$tfld.?): c

b) #.i &de.r-

d) ;;"e e;qnJ diiq

is communicating vaiues. ideas, beiiefs, opinions. needs and

dFe;, z1#:, de-: drt*.:, doeS8d*), er?pry osrlg;, errtd* rlso oadn "ad dS3;o€eoiJo*no*Lrr:ged a eir

a) raoQed $*ioeqnd b) noen{dd
c) drdd 0 dtosrad.

play*a vital

SPACE FOB ROUGH WORK
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" ,:::#;:rlfi$- one sorution where positive outcome can outweish possibre

a) Negotiation skills
c; oeJision makins sk*rs :i 5',.H[t,'i1f_.

ffi*Hmrs- ;odrdor:cbd z-od: doaur* doaadddl uod:u dnd:d xaa$drrdor

a) ScnEloecd &de.:, b) q1,oerdo3r dJde-r,c) &qard drie$dra$b$ &de, d) XoSe,:d uDde.r,

24, Goal setting enables

b) Optimum utilization of resources
d) None of the above

b) ioddge.rrls doE uSE

d) abeOd oJx{do ere:

25. Tools used b
a) To-do lirt 

Y'.person to properly rnanage time

c) Action programmes b) Effective file management
d) Allthe above$$o$dd{ io orDn &dr&s* z,zg d, { *,> en:iloro e Ai:d en:dddrarlg.a) de-:5d doJtu b) dDmac:taO Edd Odrodedc) raoS:r Croeadrlgc d) aS:e0d ae.:;{ra

+,

26. Principres or varues that activery pursue a goar is termed asa) creativity b) ldealsc) Self awareness d) Wisdom
rbo xnddri ejeaad dgc) ddorls,: erdaa d$e-:rdeJdl s"err ddoj:ud>er:a) 6z;dseoU
c) npro eod 3 fj'n"

a) More utilization of resources
c) Less utilization of resources

rbo d?,Sdo3) od xnfi, aarbdeb
a) noddEc.:d$ d*d ?rqjf

c) troddn"ede"J EAaSJ DeJd

d) zsad

SPACE FOR ROUGH WORK
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27. which of the following are elements of interpersonal skills ?
a) Verbal communication b) Non-verbal communication
c) Listening skilts d) Ail of the above

= =r1,'1-€ilT9-fJ{C fEgL.^; L-^id-,r-<,-, ",

a) iFj)dra;- 
;-' --:* "-""""oo 

n,, .r:({16{+^-.11,+vI vJJlr"dvO -J_ilCD:v

c) ds#;d &de;, d) ;j:e0i rs:{,a

28' An observable and measurable end result to be achieved is called as
a) Vision b) Mission c) Goal d) Resutt
7i::'rl =i"'-'.11-i +-r- .. -3 ^--
l, " :,:^, 

u- @- ; r iv *r J'.-- 5 :- aiJ rJ dJ 6; d e c3:s: { gn c55JJ t, c,id."u; ;5.:;5dao."i1l)g:O + -d
- 4-i-

a) doddSrd* b) dreo3neded c), ito

29. Time management is not aided by a range of
a) Skitts b) Toots c) Techniques
Bd:o$ Cdrd#C:: 

"drJeod 
z3ou0daoAo_

a) tDdordrl$c b) erudEdearl$ c) 6o$rl$c

30. Time management refers to
a) !t/anaging tir-ne

c) Allocating time
f-.<- ^r\ - i_-_--! - -_J^J:\rJvLv ^-rr 0rl-€ ;- Jt""rU

a) rsJ r)r-.,,J= c_rri,te;)
c) isoxJJ-J 63zJJtx)

31 . Motivation is imporfant for
a) Effective use of resources
c) lrnproved corporate image

ii, tUte/\ *rrr-:A"j
a^.|-r.roU" iJe, l(J,

a

d) d$oacd

d) Meditation

d\:<\r / t|rv. N

b) Challenging time
d) None of the above

D) rfr:iJd xilieJ ..duJtm
d) ;3:eOd oJogeto ue;*

b) Healthy industrial relations
d) All of the above

a) ic**ge,:fid doerx5:ao D#d
c) rJGus u;Srosf cd_,

udoe{dd { nrora iouofirl$:
abee)d ae;

b)

d)

SPACE FOR ROUGH WORK
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32. Vr/hich of the following is not listed in the SMART acronym ?

I lllllli lllll llll lllll lllll llil ;l

b) Specific
d) Hewarded

b) cor{
d) oilrcfr dndennd

b) Developmental need
d) Social need

b) u*,J tu t:ddU* i
d) rEd;dr sru-si

b) Lose ability
d) All of the above

o ^i. 
--i-9l*

(a vt^,\: -.J? qJN:"Jel ltr.

b) q,6OcJ dom;d:aoeiDR cjners
d) OrqnrdQoJ: c3nee.jil*rb ierEirdrd

-10-

+ Esrnddd$elCDddr SMAHT ;io*d dradds_dr^3 CDGu_ ?

a) Measurable
c) Adjustable

a) dndd
c) dooenrdd

a) Psychological need
c) Behavioural need

33. Path goal model of leadership was introduced by
a) Martin Evans and Robert House b) Fred Fielder
c) Robert House d) Whetton

oadE{d aad rtyaeef dpcjo Croood iozSol:re,E3*d ?

a) dnu3ro6 "aoaor d:d) enuesr aDf b) dct,i,e%cf
c) oonufr- S;f d) ;€l*f

is a specific area in which a person need to change.34.

Qtr

r"zg dr$ c:: z^:d0iz,Jeaad pOr{ qiDrlaand.

a) dndxrd urld,
c) ddrdo$ erld,

By gcal setting one can
a) lmprove self confidence
c) Make friends

fDoo$$ &6r0xi:d d:oe-:a

a) sO3a"l5li =rF. biii-? $1 L 6J ;: h\ . 

- 

dir 
-4-\ 

t-Lt-J
V I ^'lriJJLr)" r $:\L OVC"/-OJdV r,dJ'-Ci' 'J q, i

c) {ebdd$4 dDad69oud:C: d) &eOd eler*

36. o' 
is one of the tools of time management.

a) Avoid meeting b) Planning each day effectively
c) Procrastination

iilo$ OdrddC: xafidrlS0_

a) nqjdfd,i d.l*4,5,
c) D$ou 6do9

d) Neglecting longterm projects

SPACE FOR ROUGH WOHK
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37.

a)

c)

cB - 557

CJ

a) iaDreEEo
c) airq dradod$,r

are meant to inspire, instruct and set a good example.Autocrats b) Bureaucrats
Role models d) Dictators

dJaz3drt wqc: ercm6dd.

b) eetiodsr
d) eCod,:d {,2;3:

#a s-.dU(rF,

38' ln leadership, a leader uses less institutional power and less control
while shiftinq authority to those who are being led.
a) Authoritative b) Servant
c) Democratic d) Team

Iil;J=3_;i^ 
=:J:=.:: =:rJ 

:;::,f {*n-.-1 a.,r:r.7-.* <.-. -n+\
I cJ: : u, r. 5ri ; *-,; = r . = :-,j .;,; ; ;,; 

= ;;jd" ;; ; L;- ;J : 
" "'' 6 c3'r r

^\a/ sqrore b) ieCd
n\ -:i os-i rJr-l: cU,f i&r wv;vr L:./,'7 i!qLJ). d) dod

:^ 9' lf the trait theory of ieadership were true, then all ieaders would possess
a) Charisma b) The same traits
c) Different traits d) Seven traits
cD o$dd.id e:flra n aa*oddt 0z; aa R d d, o e& e? odJdd) cri='r #a^+-*a-"-j\-/aJi q)JsvL\lu_\9uu_

c(J

J0' The technique used by the boss to inform a common message to allthe workers
and staff
a) Notice '{1 

b) Memo
c) Advertisement d) Announcement

a) Lsoalo

c) frOfr rbeasdeor{d:

a) ;zfor #g
c) aoinemd..

b) ede r$eaodrarlg:'qI

d) e$r edsorlql)

a3: e er Qm o/tqrr d e+ 6atu rd& abe x,,z?Jo a dg ri xa d> d, nodeddd:o .gpie))
aFoddq usd:acd.

b)

d)

^- JJ Jr
ws.rU i^,9r.)

i:"api6*vrvvv\q(w
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PART _ B
&q,-ail - e3

Choose the best option. Each question carries 2 marks.
?qfrv$_es*rg* tn:sded: I:JD::D. rya q:{ne 

"=1dr* ci;dnc;"

41. Keeping an end result of securing a job in a MNC is

-tz- ifiHlilIilffilililtil

(15x2=l

D tdtn 9, rnJr rwl.&Vg(q\!  i_L.__- Jcici,:J:O^. w;s"..;i .*c;')i ::cJ;S: t J{r5 il-rcc){.IJ foeii$Jt;
a) ; i rrb hi - gru /lJCI-, -tu'--- vl *._
c) draa:Ld d:o d) vune{ nCrddoj: rro

42. ivleditation is related to
a) Mind b) Body

a) Career goal
c) Financial goal

Qaddd 6s #*ndq8d iozuoe*arotr*

b) Professional goal
d) Diet fitness goal

c) College

c) ade;z:ra) a*dxi: b) ;ed

d) Teacher

d) *ee3cf

43. The purpose of value education is to
a) Foster universal core values
c) Develop values in individuals

-i.. ^J\\7 .:icrr :a.Jt:,-{^-JJ\.,/\'ev v9 LJw v !,(, \\rajvuJu

^\ '.=..-*- " - 1{c" :i:i:r .i.a+-- 
--dl .']vc,jF 3)u tr+r*i/./ i'u,:j ;b,:j;., w

c) ir{dd CFe;r;le. ;,-qil{;

b) Make the syllabus easy
d) Both a) and c)

b) idd{d.:ddtr idee*ox)dc:
d) a) SQ c) .rddo

44. Self-esteem is maintained through both _-- and
a) Self promotion ; Supplication
b) Self-reflection ; Social cornparison
c) Self-monitoring ; Lack of reflective thinking
d) Development of an independent self ; Development of an inter-dependent

- , ,*i,
non{s-.?.Jv +/C^jrre'aJ* dldJ _---- .rddd il;oe;d{p Ddriciod:6C.

d) ido$ *o$o eQ{q; eodd-udsoztd {o$o epedo%

SPACE FOR ROUGH WORK

a) roj:c 6errd ; agdrd
b) ic:o 4l9zeou ; :ndbxA doeOd
c) {oi:o abe0;,odd ; {,efie)d zjoddo$ dradd

D
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45. The principles of values includes
I^
L9r* )i!

a) €6 r,sodd

c) CoddcJ: Adrdd

c) lntegrity

c) 5ar$d

cB - 557

d) All of the above

il! =rppi:i --.o.:<.\v\v wvM!4rtb) aDed

46- The structure of social conversation is basicalry
a) Moral b) Logicat
c) Psychological d) Emotional
;;adndd Sorcdd AorSd, dlalilan
a) {ed b) scsrd
c) dndtd d) gndand"d

47. Leaders are
a) lndividual people, while leadership is a process
b) The first step in the leadership process
c) lndividual people who study the readership process
d) The final step in the leadership process
-^J-J-j-Nd( !ou.J

a) do$gt udd:, oao$d{d; r.odr dqotuoJDno-ril
b) oaoSddddd d,goiro$e)_dJade dd

AJ

c) oaoJ:dddd d,f,oboJrq udro$d drddrd ddgii$b
d) oaC:dddd Eg,oboJ:O_eo8d: dod

48' Facing problems while trying to reach a goal and then claiming to be a failure
is an example of
a) Realistic thinkin$ b) The best way to reach a goal
c) Distortion of thinking d) Adjustment of thinking process
r"od: rlooc:d:o^ de,r:de.D q,c:Wgd:aarl ddrddds$d ae$oxicd** xra; dodd
d#e.:, doa: deedla$:$teb e.od: eruoadd#CDnd

b) r"od: rboo$qgs:dq: esd:rgd: dnrir
d) soddC; {,go3ral: dnoenedE

SPACE FOR ROUGH WORK

D
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a) Body and mind
c) Life and environment

"adrl$ ddrd xPaadrd dooOdz3ed:
a) ded abd: d:d$r^
c) dedd a$d: dosd

ilililt1ililililtiillilIflI

b) Self and society
d) Ail of the above

b) {d; d:d: idnw
d) ai:eeld "re;{o

b) u*mC:6e,r
d) ;s:e gd ;eSe' 

-v

b) Attribute tisting
d) All the above

b) L'6.:ri+ rs JtJ:eilidil, eJ

d) ;:e-nC,ro;{e
SPACE FOR BOUGH WORK

-14-

49. Modesty is
a) eonsidered to be a more masculine than feminine behaviourb) Not an effective self presentation strategy:
c) Most effective as a self presentation strateg!'when others are aware of your succ€d) lviueh more effective ihan seif prornotioi in aehieving one;s $oaiddld
a) u d€rdftod dz31{0_cd;oeh iloilrjlg,}nd
b) =om;\;a;D { :jJ:_Irt3 E.3])-g:grr"l
c) ;gOuJ -'<\ ^J\i=r\ q"r' J'*; 3; 5 

=1:-J_; J, v J.,' U: a ri -i3;i o _ 5, 4 g m. iJ F_ 
g o g, t m_ r o I e_; t) a bd) lu,C d:ods;d: ;DeXJ,s,S*X,i:c Ur*C Saq-*Oma;br,.o

50. Harmony shouid be maintained in between

5't. which is the best meihod foi'stress management ?
a) LaughinE b) playing
c) Listening to music d) All of these
n i+ ^ 1-rJl..eE rE5rilF53l.) y:g;* ._plnV:;O
e\ -d.^'*s/ iv, pwu

c) iolrrd eO-+:,itl

52. Techniq&es of creativity are
a) Brainstorrning
c) Laterat thinking
i, el.resi3JJ g3grfi#J

a) ui:d.loeai:o6d

c) ucvnrg ssJaftJo

D
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d) q.:id;EadcjJ eadil-.n
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