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INSTRUCTIONS TO CANDIDATES

1. Immediately after the commencement of the Examination, you should check that
this Booklet does not have any unprinted or torn or missing pages or items, etc.
If any of the above defects is found, get it replaced by a Complete Question Booklet
of the available series.

2. Write clearly the Question Booklet Version Code A, B, C, D or E in the appropriate
space provided for the purpose, in the OMR Answer Sheet.

3. Enter the name of the Subject, Reg. No., Question Booklet version code and affix
Signature onthe OMR sheet. As the answer sheets are designed to suit the Optical Mark
Reader (OMR) system, special care should be taken to fill those items accurately.

4. This Question Booklet contains 55 questions, Part — A contains 40 questions of one mark
each. Part — B contains 15 questions of two marks each. All questions must be
attempted. Each question contains four answers, among them one correct answer
should be selected and shade the corresponding option in the OMR sheet.

5. All the answers should'be marked only on the OMR sheet provided and only with a
black or blue ink ball point pen. If more than one circle is shaded / wrongly shaded /
half shaded for a given question no marks will be awarded.

6. Questions are in both English and Kannada. If any confusion arises in the Kannada
version, please refer to the English version of the questions.

7. Immediately after the final bell indicating the closure of the examination, stop making
any further markings in the OMR Answer Sheet. Be seated till the OMR Answer Sheet
is collected. After handing over the OMR Answer Sheet to the Invigilator you may
leave the examination hall.
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PART - A
RN — D

Choose the best option. Each question carries one mark. (40x1=40)
E3,3T0 SeIeNTY ©oA. T3 T3 000 .07 BOFTI), ROV,

1. Leadership skills are

a) Human skills b) Conceptual skills
c¢) Technical skills d) All the above
m-ma% = ﬁa}@é ned

a) RIS @3@5?1@?3 b) %Qﬁw 088 @5@5 nso
C) 908, TITY, M d) 093 2R

2. Valuing your thoughts and yourself makes you

a) Confident b) Assertive

c) Superior d) Dominant

NI WO Qe wLReEINON T, BRERTWOOT Ve

a) &8 DTVF BROTORD b) T F=OR0

C) WTOLRINTINOND d) T, RTZIONTINON0

3. Many human values seen good/are right due to

a) Positive feelings b) Internal happiness
¢) Natural acceptance d) All of these
BOFY) WV ﬁ@s Mg FOCIRN ST 8P oDTNTLD F9Te3
a) ATTIYT LR b) e0308 Fodnex/=Ton
C) ALIUB RS d) F0edT e
4. There are steps in the goal setting process.
a) Two b) Three c) Four d) Five
noD TS0 &y3,030009, TOBAT.
a) QT b) oo C) o) d) 2
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Time management is important

a) Only to forgetful person

c) To avoid wastage of time

AV AN W20, THATORT

a) Feme I =30

C) AT &, FEWI, SRR
Characteristics of creativity includes

a) Universal and innate
c) Wider scope

R, 2. B38eZodn &3 ca%‘mﬁ@?b BRoDT
a) R ET :bab Numfw

C) A W9, &

Barriers to creativity are

a) Attitude b) Perception
R &RSCOZOD BEIENE CARPYToTT
a) IB=E b) n&%

c)

00

Only to busy person
None of the above

BeB© BT, 08 [ 3N
30603 IRPYTR e

Produces something new
All the above

DITTH TRIST &0 DROTYTH
0T 230
Employees d) Above all

JPFOTL d) 0O e

Personality factors influencing creativity includes

a) Interest and curiosity
c) Both a) and b)

R wTdee Boe T, 0w
a) T8 B F0B0F
C) a) &0 b) XTER

[OBINEN

p)

Logic and reasoning are key to

a) Responding to a message

¢) Receiving a message

TTF R0B) THFENTTRER T,3000T9N
a) RoTEBNN 83, LRI

C) TOTETH/R), A LFOROTHTH

b)
d)

33T LOTN

b)
d)

Dedication and devotion
Communities

AT T OF
BROTIONGD

Message understanding
Critical listening
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10. The feedback under oral communication will be

a) Very slow b) Moderate

c) Immediate d) No feedback
TFRDE FOBBITE), T,88,030030

a) WY TS b) mﬁémmﬁd

C) eEeo d) &,83,03 atnyhe,

11. The communication that is perceived by the ear

a) Pictorial representation b) Oral

¢) Auditory symbols d) Gestures
800000 7, &eX0E3 FOTES

a) e85 ,375, b) SPDE

C) BeaF Towon a&ﬁ;{ ned d) eIRTodoned

12. Which among the following is/are important human values ?

a) Honesty b) Respect c) Trust d) All of the above
3 TINTRYNTE_ OBy B0, TT BRIT TPND ?
a) T,[REITS b) now C) JonF d) 3008 Qe

13. Yoga helps to attain better

a) Sleep b) Friendship
c) Knowledge d) None of the above
odnentsy SUZFRRPFO AT BRRBT.
a) a5, b) Xem
c) 23 " d) oeds SnRPTe v,
14. Leadership promotes
a) Team spirit b) Medium spirit ¢) Low spirit d) No spirit
SO, ), w03 eesRog .
a) NoPLS RS b) TTHTH & c) 3R SE) d) &8 |,
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15.

16.

17.

18.
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is an action plan.
a) A set of steps to be followed to reach a goal
b) A good credit rating
c) A system to beat the odds
d) A dream
WOTL 3,030 odnexs.
20T MO szu BRORORIHT TOSNEL

)

b) v @53&3‘ Setsorr

C) WD, 030w ARe DT T[T
d) 3=

leadership style tends to centralise authority and make
unilateral decisions.

a) Cultural b) Autocratic
¢) Democratic d) Laissez faire
TOONTIT J, O30 SHTITTI, Fe08, EFOTLL OB 0TS £0 AGRFTNTY

FrTERTT.
a) Wo%, 3T b) 2ToBZHTO
C) TuT,R08, d) g -Feok
Pareto’s principle is better known as rule.

a) 50 -50 b) 60-40 c) 70—30 d) 80-20
W, BLiRes 333@ QOITO Q0T FTODTRMOBTH.

a) 50-50 b) 60-40 c) 70-30 d) 80-20

. d .
Innovation is both conceptual and

a) Perpetual b) Expensive

¢) Non-existence d) None of the above
fﬁib’cﬂ?dij} ﬁqm%ﬁ OB QTBER SNT.

a) S *'a:a:'o‘ : b) =owed

C) BRZTOL, d) S0eds dnPTe B
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20.

21.

22.

Saha-asthitva means
a) Co-existence
c) Co-option

£

is an interpersonal skill training.

a) Soft skill
c) Intermediate skill

Co-operation
Corporate identity

AZF0
mc%ﬁ pelevice)

20T 2030° wége:rb ﬁzics 20L3e8C3RNT.

a) =W, ﬁ'&z—'ﬁoﬁ
C) 7,083 3"?):5@.:5

b) Hard skill
d) Base skill
b) FT T,
d) Soweoypns a‘agvﬂ

CB - 557

is communicating values, ideas, beliefs, opinions, needs and

wants.
a) Possessiveness
c) Assertiveness

RPN, éciﬁﬁ?;o. SOWBNLD, €9

dedodd), mmm@m
a) MWD TR
c) a;qsé

b)
d)

b)
d)

Positiveness
Receptiveness

odonsh, e-_eﬂaﬂmfo ToMe “&ziri@ﬁg‘

#@ma;ﬁé
M, &R0 .

playsia vital role in the success of an individual.

a) Stress management

C) Awareness
e B3od oI
a) LB ANFHE
C) ©0m)

b)
d)

a‘ma)s 209,
.b)

d)

Stress
Problem

LIB

AT,
-
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23. The ability to pick one solution where positive outcome can outweigh possible
losses is called

a) Negotiation skills b) Planning skills
c) Decision making skills d) Organising skills

TR Mi W EOROT T, DT 0 @mgﬁ ﬁamdassi ﬁ:?fﬁ% BRI ::ma Fa;
& B tj"Cu,e.mom ;

a) IRRSeEI ?Bzfi@ b) odmexSoty éaafq
C) JAPoFT uﬁcxﬁpé:m E‘U'df&, d) zozuss @aaqu

24. Goal setting enables

a) More utilization of resources b) Optimum utilization of resources
c) Less utilization of resources d) None of the above

no0 Tedsoos ARG SROZYTO

a) NOwcA@ ong 5?.”"3 AL b) ukuﬁﬁ,nzﬁ ART WYF

) ms-m%urw TR Wy d) 2093 dnPse <O

25. Tools used by a person to properly manage time

a) To-do list b) Effective file management
€) Action programmes d) All the above

:fa‘m"*aﬁ: ROCIRN AWF&T e Wl B,BOX0 vTedpeATHR Bpobsifelaolatey

a) oz ﬁéé‘ b) Tom=m0 8wz dzrms
C) ToDF a:'i.r\ew;?mi: d) Feds DI

#
26. Principles or values that actively pursue a goal is termed as

a) Creativity b) Ideals

c) Self awareness d) Wisdom

o0 IR demns 78,00 S s 2R, NV, &ert F8ohaz
a) ZuIdews b) ddﬁr ned

C) ToI0 w0y d) @
SPACE FOR ROUGH WORK
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27. Which of the following are elements of interpersonal skills ?

28.

29,

30.

31.

a) Verbal communication b) Non-verbal communication
c) Listening skills d) All of the above

1 IINTYNYY TIoHT P, B wosneey 2

a) IPVE BonT b) ©=P08 ToxT

C) Besom =By, d) edT 2gze

An observable and measurable end result to be achieved is called as
a) Vision b) Mission c) Goal d) Result

NRVTWTOTIT BOBY BYCRWTITIE 5083 ﬁ@moa’ﬁﬁoﬁ mfpmjeﬁmdﬁa
%Eﬁﬁi‘@ﬁ

a) cimddés‘a; b) c%eoifaeciez’ﬁ C) M0 d) T3
Time management is not aided by a range of

a) Skills b) Tools c) Techniques d) Meditation
A0 AW BHBOID VNPT wowdgmane.

a) ﬁﬁcﬁéﬁ% b) evTETeanesd C) 2oZneh d) w3

Time management refers to

a) Managing time b) Challenging time

c) Allocating time d) None of the above

ATOOD VBB D0T3

a) AWCRT, ATV LR b) Te0edd Amoen mesommd
c) RFOORTT TOWTYO d) $0e03 InPTe ey
Motivation is important for

a) Effective use of resources b) Healthy industrial relations
¢) Improved corporate image d) All of the above

= eomn W20, TN,

a) ROTIQ UMY TOFITOTO 28 b) ETRer,ET 8, Mo0% Fowognsh
C) RGP0 TP dess 233, d) S0edT ey,
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32.

33.

34.

35.

36.

557 -10- QLT
Which of the following is not listed in the SMART acronym ?
a) Measurable b) Specific
c) Adjustable d) Rewarded
'g"] ?*‘E‘ﬁ?ﬁ@nviﬁ Cd}‘ad‘ti, SMAHT :UJCUM.J wﬁ@ w@.- d)?, Q}_ﬂ !
a) INT b) DOF ,
C) TBROTIEIT d) omeT' s IREINT
Path goal model of leadership was introduced by
a) Martin Evans and Robert House b) Fred Fielder
c) Robert House d) Whetton
%Dod:ﬁcﬁ T R =KD o3RdeT ,qbzscw,q@wcs ?
a) :‘mﬁra‘ VT W TWEFF TF b)) F csf QT
C) TWEFF T°F° d) Qe
is a specific area in which a person need to change.
a) Psychological need b) Developmental need
c) Behavioural need d) Social need
20 33,3030 WHORIeTT a-arx;d WonweNTs.
a) TRTAE B, b) Eﬁ‘@%% &ﬁﬁsa,
C) [ wng, d) TWRF v©g T
By goal setting one can
a) Improve self confidence b) Lose ability
c) Make friends d) All of the above
MODODRY, AFFORT BARLT
a) d%;:mfaao‘eﬁ% mmaaa@gwmm b) - me0%, FRZ ﬁ?&ﬁmvumm
C) R30I BREERYWBOD d) meéu ge::am
" is one of the tools of time management.
a) Avoid meeting b) Planning each day effectively
¢) Procrastination d) Neglecting long-term projects
ATOOD AVFBHBOD TFINGG, 20T0 WPIDNGS.
a) FPNRII) SRR . b) %,308 TomomoT000RN odeend
C) ¥ T[S d) QesFr=nod aﬂmewéﬁ@agtaurim@m
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37.

38.

39.

40.

are meant to inspire, instruct and set a good example,
a) Autocrats b) Bureaucrats

c) Role models d) Dictators
ARSF, BAWSH ¢V NTTE.

a) ATFHTO ) b) e&z0ned

C) T3, TRTON d) Q00T T

In leadership, a leader uses less institutional power and less control
while shifting authority to those who are being led.

a) Authoritative b) Servant

¢) Democratic d) Team

JCNFE T TeTI FRID ADOAT TFOTY, WIFTT]T [oB) TR
QOI0E, 09BN, BE&ATF, sROCIRCLIRLTH duﬁ“dw-uo wn“rowqoa'a

a) ©033 b) ﬁms

C) &, DESIARTINRIA d) @

If the trait theory of leadership were true, then all leaders would possess

a) Charisma b) The same traits
c) Different traits d) Seven traits

SRl OF 0 AT 0T VWEINTT, LT, TooHT ), TRoLTTT.
a) waN b) escle msaaisanva

C) & 5 DEIOBEANTED d) 20 @ﬁmri%b

The technique used by the boss to inform a common message to all the workers
and staff p

a) Notice b) Memo

c) Advertisement d) Announcement
BoeCROTOND e 2, FOUFTT T NE»JO@TJQJH RRRT ﬁodwwag{ &exe
&)mxjasm w;nowd

a) .Dz‘épﬁ =3, b) W T

C) 2&ETIBD d) ez
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PART - B

RN - W
Choose the best option. Each question carries 2 marks. (15x2=:
VRNTY, 8303 CITITY, SO0, B,d T M TR 03D,

41. Keeping an end result of securing a job in a MNC is

a) Career goal b) Professional goal
c¢) Financial goal d) Diet fitness goal
WBITIEL0D FOTRCNY, vuBr, et BEIT 08 SOT 8 BROTFPTRY, &erisyze
a) =8 Mo b) Z&x3 rdo
C) TEITRT OO d) wd@edé R3S MO
42. Meditation is related to
a) Mind b) Body c) College d) Teacher
2, T B8 FINTTE TowoRRTNT
a) WOTA b) Tex C) Todezd d) s3exdct
43. The purpose of value education is to
a) Foster universal core values b) Make the syllabus easy
c) Develop values in individuals d) Both a) and ¢)
TR, cdo 3T 0T B eTHomd
a) IS aﬁ@@éﬁ%f;igt WFFRoR)H b) w8, B, [T, WO eFOROYT
c) S3ns aﬁsﬁegassigt QT d) a) == ¢) 2TER
44. Self-esteem is maintained through both and

a) Self promotion ; Supplication

b) Self-reflection ; Social comparison

¢) Self-monitoring ; Lack of reflective thinking

d) Development of an independent self ; Development of an inter-dependent se!
TR % 0BG TROBH VB ERORIE.

a) "Ooo [T ; WFFS

b) :‘;&'bo T8N0 ; TOBRWE BROF

¢) %0300 FEDINTR ; TIPS oD TR0

d) :gasog 7";&7‘30 wa;az}cg:; 5080 - 5300 RT x_w_'o:bo wa&%&l
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45. The principles of values includes

46.

47.

48.

a) Love b) Care c) Integrity d) All of the above
TR, 1Es T SINIR0, WINROBRTZS

a) 222 " b) mud c) Izon,3 d) S0edT 20Fp
The structure of social conversation is basically

a) Moral b) Logical

c) Psychological d) Emotional

TODRBT F0TT DUSDRIBY) mosjucmﬁ

a) §2% b) oérs

C) JnJxE d) ADDVPEL

Leaders are

a) Individual people, while leadership is a process

b) The first step in the leadership process

¢) Individual people who study the leadership process
d) The final step in the leadership process

Rpleve.ioh

a) ,0308% wITO, TOIBIFY 2.0TH =8, cdocinnrt
b) T*:mﬁs:s T3 08088 Semo T,

c) '»3&0333365 T, O\AJOw“.b du oo I"JJUCEJ& ﬁ NS0
d) 5’3“@55;55 53] 5 ovblove! I__?”O&:SJ O3

Facing problems while trying to reach a goal and then claiming to be a failure
is an example of

a) Realistic thinking b) The best way to reach a goal

c) Distortion of thinking d) Adjustment of thinking process
20000 nIDCTY BLoTew 0808 ) A TOTRN AW, NI, QWO ed T3 F03T
BFo,Ford ée@ih@oacb 20T tmcsamdmcdr‘ﬁﬁ

a) I oz b) 2.0t MDOCDT Feomen EED.ZD Inne
C) e3Ich HTRT d) 03T 3,030 BeoTHesd
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49.

50.

51.

52.

Modesty is

a) Considered to be a more masculine than feminine behaviour

b) Not an effective self presentation strategy

c) Most effective as a self presentation strategy when others are aware of your succe
d) Much more effective than self promotion in achieving one’s goal

SR0,3

a) &f TTrInos ), WY On 2omd Jonedzeond

b) Zomoxm0 Bo3C-TR0E FODFE0Z, W

C) BT BN CDIZZ), LOTOHTN R0300-T RS TR0, ), TOFBTOF0
d) 2.3 rb{’:-ﬁejs.zt ALEITY, X oo F2T ﬁz&z}“ SOFHBORITO

Harmony should be maintained in between

a) Body and mind b) Self and society
c) Life and environment d) All of the above
BVRNG ITT PTTE3S BrodTesesd

a) BT DB WO, b) F=s 0= TSz
C) eI T TOXT d) SoedT 2

Which is the best method for stress management ?

a) Laughing b) Playing

¢) Listening to music d) All of these
LT IVFIBFHBOD LV D[RS

a) IroRF b) st
C) RoNeg BABoNF d) S0edT o530

Techniqlies of creativity are

a) Brainstorming b) Attribute listing

c) Lateral thinking d) All the above

R &TSewZod o8, nsd

a) RIREFTI - b) OF N TS WRENE
C) ©03NF2 ssedmendss d) S0cds 20
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93. Trait theory helps explain why

54.

55.

a) Some people are leaders

b) Some people are not leaders

C) Successful leaders are effective
d) Leadership involves extroversion

e Ay DI, AToTeL ITVOD TR ?

==

PR NN ;:;::..ui Qo
b) F=5 == o &0
C) o= moEdh TO0F0

d) S o DB Lertengs

Hygiene ®eory of motivation is also called as

a) Two facior $heory of motivation b) Satisfaction theory

C) Dissaisfacsion theory d) Basic needs theory

Cilr e SFS A B, Wenie R Sochennzss

a) :‘;-:ﬁ:mm;.\mies b) g AT 08

C) i A=cE d) Swogss g ne AT o8
Relaxaion is best used when

a) Immediately following times of significant stress
b) At Smes of both low and high stress

C) Al Bmes of great stress

d) Aspartofa medifation routine

= cEchm RELZ2N WIRRMHZT,
2) %E‘SCS WIED mm STOL

b) &k D DT 236 ARODTY,

€) T 3B RT0DTE

d) 3,3 TRED ortmon
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