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Vl Semester B.AJB.Sc. f*rri#Sion, Septemberloctober 2022
(CBCS) (Semester Scheme)

(Fresh + Repeaters) (2016 -1t7 and Onwards)
ECONOMTCS - Vll

Economics of Human Resouree Management

Time : 3 Hours Max. Marks : 100

lnstructions : 1) Answer should be written completely in Kannada or English.

2) Answer Part - A should be continuous.

3) Answer should be Precise.

PART - A
(Conceptual)

rraqTi \
c^,J(ycJl I - C^,i

(*e.:;so{*)

Answer any ten of the following in 2-3 lines each.
2 marks.

Each question carries
(10x2=20)

6#ni oJ.EecE;i. de {i_l=d 2-3 :r:::il9t*::;3i-,:.. i,gc:-e :;: ,5!2 ecdrl#:.

1. a) Give the meaning of Human Flesource.

J-JJ J-JJ- --.-J . -i- ^ -c
iu'JeaJl^J ^]\rl&CJJtJh./ JlPr C.r w.

Mention 2 objectives of Human Resource Management.
iJ-J+ ta^4j* "' -;-d-:J) 2 a.."cJ':teaedr{-Jri: 3$i,.q^IJeC!C^J 

^J-cv('JJ'L\-/ iJ. ,, a

Give the *"rn,nn of Job Evaluation.

Jo J5-.-J-JJJ --J- -^e
:-. I ;JwlU-rJJe;-NCJ ITQF l-r"69,

What is Human Resource Planning,?

J-J-Q :/^:iJa-.. s2 s"*1 - ^J.-]aJ\ 
O

c^J\r9Nl^J .!iJrra,J.lt\J vu.u\ (^aJ :aJ-w\JriJ,, j

Give the meaning of lnterview.

J-JJ-JJ.--/-JJ---6
^.rUCJJr !(J i7(+F :J:J r"(L9.

c)

d)

b)

e)

P.T.O.
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0 Mention 3 phases of lnduction.

-ir.n i.^^.=). --iJ^-. D =?^"?:?.+J- 
q." g

J\J \-, OJ \r/.r.{JCJ 0 -.Lr? U gJ U I I I Y a..\ra ir't ^r.

g) Give the meaning of transfer.

drrrisc* e6- .-:G.

h) Mention 2 reasons of promotion.

^.6Jrr 
-J-^J-.IJ- 

o-,o
C)Lsl\ I Uo Ut o/ )Y.! 9: -J.

i) wir, is senioritjr
><ct* ^:1{t'cJr Qw\qv wvwv\\w ;

j) Give the meaning of minimum wages.
J- J -J,-JJJ - -J- o ^e c6c"c^L qJig.JCJ UqO! tlViJ,

o

k) What is the meaning of employee welfare ?

Iililililililtlllllilrilfitril

: ' e,Ddrod€no$ dJ*apd,qo$ e:frrde$ ?

l) Expand N.H.R.C.

N.H.H.C. d: aioi.

PART _ B

(Analytical)

sqnd - a3

(.) _eds"dsd)

Answer any four of the following in 15-20 sentences. Each question carries

5 marks. ,1, (4x5=20)

tdnd cln{mCCo me.::* {dJ*d 15-20 rcdrdd0-wCo:". dec&occi $dj 5 t'rcddd-..

2. Explain the qualities of a Good Manager.

^ .:, ^-- JJ.-.JrJ J.-..J-J-))^ - i-.-
;V -w -J :Jryr:JU:r / L.t : UU t --I )Y:* ru:,JU^r.

1l+4t1

3. Explain the importance of Human Resource Management.
-{sJ-? ?^4j a--. nJ 

-=t=:n-1 
--?\\r- 

{^-.*. - {r-.tC^!]aJJJ ^J-Jv3J.Iv iJl^Jr (t)t'c,vw w:,r,JcrJ.JJ./.J\.^r\rcJv .)\,/.]^Jl.J-'1.
90.l'

4. Explain the need for training.

JJ^J^o ^J- . ^J-)JJ^:-J- o Jq c

9U il f9 T,'\.IJ i,:^.)U.U','-L':*i ,, U;J"
Lq,
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5. Enumerate the importance of lnterview.

7l^1.1,7-1- 1-. -a..;-, -i^r.:. - ;JJ6 ^( rw wyt; rJ,rJ,\: _vJ:J_ ]JULJr;Cgd,

6. what are the merits of eentrarised recruitment.

rs:,!sdu -ri;a;€, it335J i:Je sridEdtr ?

7. Explain the types of Fringe Benefits.

eirbicftd d o3neadi\V ;dt+dJ rJo;i.

PART _ C

(Descriptive)

ae-l

ivvj,rrl - n

(addrasud)

Answer any four of the following not exceeding 4 pages. Each question carries
15 marks' 

(4x15=60)
ddnJ cn$mdco rnur* d#ed 4 CtrddJ e.:eddcd enfea. {eclocd: ddf 1s *,cddso.

8' What are the functions of Hurnan Resource Development ? Discuss.

Cridd doidge; e6d e c$ o:rrdd: o:Ddd ? ajajri.

9. Exprain characteristics of rotar euarity Management.

iodp rar fr;ma$qnCrd#cj: e-rdmddib ado&"

10' Explain the advanlages and disadvantages of Job Evaluation.

*i e dtr e,} dn idC_ p d:d.o o rld.: d:d7 e ,' d:&t, I ddil i d o :J.tI3 d 
----'"--f/-\vv' 

e\

11. what is training ? Explain the principres of training.

dCz;ee ;cddeib ? edC dd*ddd: adoi.

12. Explain the various sources of Recruitm,ent.

i€;bogC) *_i ;iloe;dvil. *iui,.

13' Enumerate the measures to be taken in relation to safety and health of workers.
uamrdc xbddd afd: e:doedi iouc,?:rdcd drfej:ds{ieCIc $*dd$ diiaa.


