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VI Semester ts.A./B.Sc. Examination, AugusUSeptember 2A23
(CBCS) (F+R) (2016 - 17 and Onwards)

ECONOMTCS - Vtr
Economics of Human Resource Management

Time : 3 Hours Max. Marks: 100

lnstructions : 1) Answer should be written completely in Kannada or
Engtish.

2) Answer Part - A should be continuous.
3) Answer should be precise.

PART - A
(Conceptual)

qDrl-c
(dland"d)

Answer any 10 of the following in 2 to 3 sentences. Each question carries
2 marks. (10x2=20)
EsJn.J oin$oaddro 10 4,d*dgri 2 - 3 m*-dS0_en3o:r. {,edra od; $dod 2 t:odild:.

1. a) What is meant by Human Resource Management ?
-?-i< ?^-dJa --. - -?-:?:? - a;Ja:1 Ij\^lJ:Ja^J ^Jv9-;iJJq, v i, jJt- g.rtu i,\rUJ\ri:"\, j

Z

b) What is Job description ?
J o - 1): -^-.,:-)- ^, Lc,.)UEE :J-OJUi:* '.'

What is Human Resource Planning ?

:(r.l* t'^=:<n o. r{no>* :a:{*oir oCLL./TaJ:^J r!L:"-aJJe i/ \ArJe(CvaJ j,.tviJtlti+J l9 ''t

Give the meaning of career planning.
.ri11J < ", ^+^^-j^;r ...-- - F;(-iraJ, I -UJdfu-tJ-\,,- ilrir :"1C9.

Expand TQM.

TQM rJ.b aio&+j

What is man power planning ?
;ri5 s3 cJ€:ri *cCori: ?

Mention two objectives of induction.
?s-^r^:'7.: j6;r )od-) ;..'cate-lUil#IJ gg:r.*vwvw&wu&; .- oL

c)

d)

e)

s)

P.T.O.



cB - 1 21 -2- I lllllillllrlil illlllilltliil illl

h) Distinguish between promotion and training.
o .Fl. -{rl. 

=xa*c 
q +'J\ - + + 

- 
-f q.6a

,ff;;ffiffi;e%^revd
^- dedd dd€.todded: ?OuizdQuUe 

w

j) Give the meaning of internship training.
) o )J J-^2- o ^J- - _J_ ^ -6cJ 9:"-)(.) 9UCJr-€J..IJ ir(rF av("C.z.

€-,) :
k) What is Bonus ?

u.eedr ;:doe6; ?

l) Give the meaning of recruitment.
i.-a.- o ^J- ..J- - ^e:,.;r:NOugu,U f)el- r(CD,

PART _ B
(Analytical)

aq;J 6q

, ^::'l 
- :-,

\ c"jU*tci.lteJi9 U /

Answer any four of the following in 15 - 20 sentences. Each question carries
5 marks. (4x5=20)
d$nci cJnQeoCdn iroe;: d,gd*d 15 - 20 drd.ilSq-g,udor:. {,eci.rc;; t\iE crr;ci:'.i. t ) '+ - --- -J' '- 7: - -= - -'
MUt tdg-

2. Explain objectives of Human Resource Management.
C")}iS SoCde e-: &;rd,6o$ Fr:o,f,eec5s5ilqajJ ;dO&.

3. Briefly explain the contents of job description.
ioE$mn d,e edddo$: r..Jdnca$d edc$dsjnb ilCorj.lar 9*

4. Explain the importance of "lnterview".
"i^-:l-t{"- 

- 
i.ra-, {aJr+r r rq.

^Jerr!.,/. N r^J cJy.!-\r&..3ulJot ,rud.

5. Explain the need for training.
5oUe.3cJ: =s5.diidqDiti: ? ttl&.

6. Explain the objectives of transfer.
+- -!:J^r- -^--i:^Jl tet- qJt-d.,lL/ U,C)ayCJ/ iVC_i-.t e^JcJo;r.

7. Write a note on Fringe benefits.
ud:dcftd {,oltexCd$q d;od,: u3{,S ?Jdcsro.

i
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PART _ C

(Descriptive)
q:ad-Pu

cB - 121

(edd*ad"d)

Answer any 4 of the following not exceeding 4 pages each. Each question carries
15 marks. (4x15=60)
dsnd cJodcadctr 4 €,s*d+d 4 do.3ilsc tuedccd e,rudo,t. -t}g E,dnd 15 ecEd*ic.

8" Explain the functions of Human Resource lvlanagement.
{si{ 4a+4,:^.lJi:v:J :,Ci;rl,er€) U4d TJCJJ 6-JO$ffieJil ,CO:r.

L Who is good manager ? Describe the good qualities of manager.
.I3JJ 5_rri*=i :JJEil ? =gil ;Ai ici;rlri.-co J,ibi.,.

10. Explain various sources of recruitment.
ded:o3o3: ired d;oe;d$ii: .)dOp,.

11. Examine the selection procedure.
o;^r\^r\ :^J\- - :!trrJ\ 16 q --o..u -v\r*wJ O v \,U-r. :u LJ J aJ I ) V aJ.rq s.., O o i gl ry.

12. what are the causes of employee grievances ? Explain.
wCe.endg E;cd: &oddd$: wCr.)!e;; adearlsad;d ? ito,r,.

13. Explain the social security programmes in India.
qnddC0_ xnCnCd ?.pii,a ac3.:r!,il:frdq idoir.


