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Il Semester B.Com. Examination, April/May 2015
(Prior to 2012-13) (Repeaters)
COMMERCE
Human Resource Management
(100 Marks — 2011-12 Only/90 Marks — Prior to 2011-12)

Time : 3 Hours Max. Marks : 100/90

Instructions : 1) Answers should be written fully either in Eng)ish orin
Kannada.
2) Section— D is compulsory for 2011-12 batch.

SECTION-A

Answer any ten of the following sub-questions in about two or three lines each.
Each question carries two marks. (2x10=20)

cREmEte 10 BIert evgos. B3 Bt 90w sosnisd.

1. a) What is Group Interview ?

MO0 ROTIBES DOWTERD ?

b) Whatis monotony ?
DBBORS 0TI ?

c) What is Induction ?
TBe3 33eded T B0 ROTTED ?

d) What is personnel audit ?
200 BOBRTS QOTTE?

e) What is sensitivity training .?
R03eI0 BTLIES OB ?

f) What do you mean by performance appraisal ?
FIODF TIPYBRTS 0TSO ?

Q) Mention any four reasons for training.
20363t C3RTIe T, FITLMT), GV DR

h) What is industrial dispute ?

LanielR QTOT ROTBED ? P.T.O.
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i) What do you mean by Retrenchment of Employee ?
BOROTI T BRTBIVE DOTTE ?

j) What is Gratuity ?
79,3388 OTBERD 7

k) Give the meaning of Human Resource Planning.
BRTS ROTIRE 032K DT ?

I) What is collective bargaining ?
TORWURET LB DOTTERD 9

SECTION-B

Answer any five of the following questions in about ten lines each. Each question
carries five marks. (5%5=25)

BRRTTTR DT BIer wv30r. B3 BIR w0 e08Ne.

£l
2. What are the objectives of training ?
BoLdescdd mc?aesﬁe}o AR ?

3. Briefly explain the benefits of human resource planning.
TRTD ROTIRE 030eS0D mwmz& IO

4. Give a note on principles of wage fixation.
B3 %@e’éo’sa BgnY 21} 20T 83T e,

5. List out the steps involved in an interview.
ROTBFITE) wWIRROBTIE Bo3NE TS Ded.

6. What are the factors contributing to monotony and boredom? ~ -
DTSRI 0B t3ex0, Fo0eReN1 0Bt o3P ?

7. Write a note on transnational companies.
RITITIE, 0 FOBANG 306 £33 B0,

8. Briefly explain the basic principles of Employee Safety.
Liiele] mdiéodo VISP a’%ﬁ%ﬁds@( #o@gﬁmﬁ Q0.

9. What are MNCs ? Analyse the threats of MNCs.
MNC 1eb 20m8e0 2 MNCﬁ%ﬁ,cﬁmojaﬁ%ﬁag DBeAN.
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SECTION-C

Answer any three of the following questions in about 3 pages each. Each question
carries fifteen marks. (3%15=45)

CIRRYTRTTR AT FINWrt ¢UBOR YVZTY) 3 PSR, 03000, B3 TR BOFTD esosrish.

10. Explain the various steps involved in Human Resource Planning.
DNTD AORIRY C3RERIOD QDT BOBNTR ISOR.

11. Explain the various sources of recruitment.
REEOTOSOL) RN MQJr{%*a’% IOR.

12. Discuss the various methods of Performance Appraisal.
Lplevels ab’@e%a’mﬁdd AN amdﬁeéaigt SO,

13. What do you mean by Morale ? Mention the factors determining levels of morale.
3,388 Q0TTER ? F, 883D DS, VORI 0BT, LV eDR.

14. What are the advantages and disadvantages of seniority as a basis of promotion ?
0BT BTN BT DERETSOA0T SN TO3LEWIND 0L TOROTTTONER

CINR)D) ?
SECTION-D

Compulsory question of ten marks for (2011-12) batch only. (1x10=10)
BIJ) LOBNY 5@@033 @zg (2011-12) w2n BRE, '

15. What is Placement ? What are the problems in placement ?
ROREFTLD DOTTERD ? AREBTLIT FRORN O3 ?




