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lll Semester M.S.W. Examination, May 2A24
{CBCS Scherne} (201 I - 20 and Onwards)

SOCIAL WORK

PG - 212

Paper - SWHCP 3.4 (A) : Labour Legislation and Employee l/Yelfare

Time : 3 Hours Max. Marks : 70

(5x5=25)PART _ A

1.

3.

Note : a) Answer any five questions.
b) AII questions carry equal marks.
c) Answer ta each question should not exceed

340 wards.

State the origin of labour legislation in lndia.
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Who is a contract labour ? Explain.
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Highlight the importance of employee deposit linked insurance under the
Employees Provident Fund Act, 1952.
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Outline the concept of labour welfare.
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Mention the significar6e of production incentive schemes.
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Sketch the role and duties of labour welfare officer.
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What is meant by labour welfare fund ? Explain.
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Write 
" 

not" on the philosophy of labour welfare.
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PART - B (3x10=30)

Note : a) Answer any three questions.
b) All questions carry equal marks.
c) Answer ta each question shauld not exceed

60A wards.

9. Trace the historical development of labour legislation in lndia.
z-o3dd s;;rd EIi-J c.im:,6 gW;-,i3xr-J-, i-u.dJ.gi,o.

'10. Discu.uin" salient features of lndustrial Employrnent (Standing Orders) Act,
1 946.

1946 d aa:;rd tli,J-dd (m'-^-'* siedd#:) oo3:_cJ-: ;,Sie;dmdgrb d:od: z3*r,1o.

1 1. Analyse the policy of compensation and benefit management.
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12. Descrine tfre significance of statutory and non-statutory welfare programmes.
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13. Explain the significance of payment of Gratuity Act, 1912.
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PART - C (1x15=15)

Note : Answer the following question in not rnore than
900 words.

14. Critically examine the-ielevance of provisions extended under lndustries
Disputes Act, 1947 in the present day context.
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